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BOARD MEETING 
 

 
 TIME:   9:00 A.M. 
 DATE:   TUESDAY, JUNE 25, 2019 
 PLACE:   1511 PONTIAC AVENUE, BUILDING #73, 3rd FLOOR, 
    CRANSTON, RI 02920 
 PUBLIC CONTACT 
 INFORMATION: ROBYN H. GOLDEN 
    RGOLDEN@DLT.RI.GOV 
    (401) 462-8771 
 
 POSTING DATE: JUNE 17, 2019       

                  
 BOARD MEETING AGENDA 

OPEN SESSION: 
1. Review of Open Minutes of May 9, 2019 Board Meeting 
 
2. Consent Agreement & Affidavit Cases: 

(a) EE-3704 State of Rhode Island - Department of Environmental Management &  
                     Local 400, IFPTE (Accretion – Chief Implementation Aide;  
                     Implementation Aide; Office Manager; Programming Services Officer) 

 
3. Concluded Cases: 

(a) ULP- 6234 RI Council on Post-Secondary Education & URI Chapter, American     
                        Association of University Professors / AAUP 

                                       
********************************************************************************************************************* 

Pursuant to R.I.G.L. 42-46-5, the RI State Labor Relations Board may seek to convene in 
Executive Session for the following matters: 
 
CLOSED SESSION: 
1. Review of Closed Minutes of May 9, 2019 Board Meeting 
            
2. Unfair Labor Practices: 

(a) ULP- 6240 Tiverton School Committee & NEA Tiverton NEARI/NEA 
(b) ULP- 6242 RI Airport Corporation & RI Council 94, AFSCME, AFL-CIO 

                  (Motion to Dismiss)  
(c) ULP- 6242 RI Airport Corporation & RI Council 94, AFSCME, AFL-CIO 
(d) ULP- 6243 RI Airport Corporation & RI Council 94, AFSCME, AFL-CIO 
(e) ULP- 6244 Town of Johnston & RI Council 94, AFSCME, AFL-CIO 
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(f) ULP- 6245 Town of Johnston & RI Council 94, AFSCME, AFL-CIO 
(g) ULP- 6246 Town of Johnston & RI Council 94, AFSCME, AFL-CIO 
(h) ULP- 6247 RI Council 94, AFSCME, AFL-CIO & Town of Johnston (Employer’s Case) 

 
3. Miscellaneous Matters: 

        (a) ULP- 6244/6245/6246/6247 Town of Johnston & RI Council 94, AFSCME, AFL-CIO 
                                                        (Consolidation Request) 
 (b) ULP- 6198 Town of North Providence & Elizabeth Iafrate (Litigation Matter)  
 (c) Closed Minutes:  May 19, 2015; August 25, 2019; December 12, 2017;       
                                           February  22, 2018; March 20, 2018  (To be opened and posted) 
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